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Timelines for Negotiations Under the Ontario Labour Relations Act
Questions and Answers
1.

What are the steps and the timeline involved before it can be established that a collective
agreement is no longer in force?

•
•
•

•

Either party may request the Minister of Labour to appoint a Conciliation Officer.
The Conciliation Officer’s appointment takes fifteen days.
The Conciliation Officer arranges a meeting with the parties. The Conciliation Officer may act as a
mediator if the parties agree. The Conciliation Officer will provide a “no board” report at the request of
either party, indicating that a Conciliation Board will not be appointed.
The Conciliation Officer reports the results of his/her efforts to the Minister of Labour.

2.

What options does OSSTF have after the “no board” report?

•
•

Bargaining may continue, with or without the assistance of a mediator.
Strike action may commence anytime after 17 days have elapsed from the “no board” report, provided
the union has conducted a strike vote by secret ballot.

3.

What options does the employer have after the “no board” report?

•
•

Bargaining may continue, with or without the assistance of a mediator.
The employer is free to unilaterally alter the terms or conditions of employment 17 days after the “no
board” report.
The employer may lock-out the employees anytime after 17 days have elapsed from the “no board”
report.

•

4.

What is the procedure for a strike vote under the Ontario Labour Relations Act?

No employee may strike unless a strike vote is taken. The vote must be taken 30 calendar days or less before
the collective agreement expires or at any time after collective agreement expires.
All employees covered by the collective agreement are entitled to vote by secret ballot. Any vote to strike
“must be reasonably convenient”.
In order to engage in a strike, more than 50% of those voting must vote in favour of strike.
OSSTF does not allow for proxy voting.
OSSTF procedures do not permit “strike” votes to occur unless the bargaining is taking place under the
Provincial Responsibility for Negotiations (PRN).
5.

What is the earliest time that strike action may commence?

Strike action may commence after 17 days have elapsed from the “no board” report, provided that the term
of the collective agreement has expired.
6.

The vote on Sanctions: What is it?

The Ontario Labour Relations Act, defines “strike” as “a cessation of work, a refusal to work or to continue to
work by employees in combination or in concert or in accordance with a common understanding, or a slowdown or other concerted activity on the part of employees designed to restrict or limit output.”
The Education Act s277.2(4) further defines a strike for teachers:
(a) the definition of "strike" in section 1 of the Labour Relations Act, 1995 does not apply; and
(b) "strike" includes any action or activity by teachers in combination or in concert or in accordance
with a common understanding that is designed or may reasonably be expected to have the effect of
curtailing, restricting, limiting or interfering with:
i. the normal activities of a board or its employees,
ii. the operation or functioning of one or more of a board's schools or of one or more of the programs
in one or more schools of a board, or
iii. the performance of the duties of teachers set out in the Act or the regulations under it, including any
withdrawal of services or work to rule by teachers acting in combination or in concert or in
accordance with a common understanding

On _________, you will cast a secret ballot vote on the question of strike action.
The ballot will read:

I am in favour of a strike
Je suis en faveur d’une grève
I am not in favour of a strike
Je ne suis pas en faveur d’une grève

STAND UP. STAND STRONG. STAND UNITED.

Kenneth Coran, President

