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The OSSTF/FEESO Provincial Executive is pleased 
to present the PE Liaison Report. Please distribute 
widely and direct questions to your PE Liaison.

OSSTF/FEESO Recognizes Day of Mourning

May 5—The National Day of Awareness for Missing and Murdered Indigenous Women, Girls, 
and Two-Spirit People (MMIWGS2)/Red Dress Day

Equal Pay Day

From the Provincial Executive

The Day of Mourning, held on April 28, recognized workers who were killed, injured, or became ill due to 
their work. The Canadian Labour Congress (CLC) highlighted the theme, Psychological Health and Safety is 
Occupational Health and Safety, reinforcing that mental health should be treated as seriously as physical 
safety in legislation and workplace systems.  

Events took place across Ontario, many organized by Labour Councils, to “fight for the living and mourn for 
the dead”. The Day reminds us to call on all governments for stricter enforcement of safety laws. Since 
2016, employers are required to lower flags to half-mast in recognition of the Day of Mourning.  
 
Workers Day of Mourning Act, 2016

The National Day of Awareness for Missing and Murdered Indigenous Women, Girls, and Two-Spirit People 
(MMIWG2S+), also called REDress Day, is held each year on May 5. In 2010, Métis artist Jaime Black 
created the REDress Project, hanging empty red dresses in public spaces to raise awareness and honour 
those who have been lost.  

The Missing and Murdered Indigenous Women and Girls Report (June 2019) shared 231 Calls to Justice for 
governments, institutions, industries, and all Canadians. These calls ask everyone to help end this violence.  

To end the violence, we must understand the risks. These include poverty, unsafe or inadequate housing, 
gender-based violence, and systemic discrimination. These conditions increase the risk of harm, 
disappearance, and death.  

We remember the grandmothers, mothers, sisters, aunties, and community members that have been lost. 
As a Federation, we commit to learning and taking action to build safer communities.  

April 14 at Queen’s Park marking Equal Pay Day and advancing fairness, equity, and pay justice for women.

Sovereignty and Social Justice

https://canadianlabour.ca/events/day-of-mourning-ceremonies-2026/
https://www.ontario.ca/laws/statute/16w14
https://www.mmiwg-ffada.ca/final-report/
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OSSTF/FEESO’s Member Mobilization Campaign, Underfunded & Over It, continues to build momentum 
as we move closer to bargaining. The campaign is about naming the reality members face in schools and 
workplaces every day, while turning shared frustration into collective action. Through accessible content, 
clear messaging, and opportunities to participate, the campaign is helping ensure members are informed, 
connected, and ready to act together as bargaining approaches. 

A key part of this work is education and conversation. Education Forum: The Podcast has continued to roll 
out, with Podcast 2 and Podcast 3 now available. These latest episodes dig into timely and “hot” topics 
facing education workers and provide plain language discussion about the issues shaping the current 
round of bargaining. The podcast series is designed to support member understanding, answer common 
questions, and help build confidence and collective resolve in the months ahead.  
 
 
 
 
 
 
 
 

 
 
The campaign has also leaned into clear, shareable ways for members to show solidarity. Underfunded & 
Over It mugs are now available through the OSSTF/FEESO Boutique, giving members a practical way to keep 
the message front and centre at work and at home. Members are also encouraged to submit photos with 
their favourite mug through the Underfunded.ca website. These photos help showcase the collective reach 
of the campaign and amplify member voices across the province.

As we head into bargaining, Underfunded & Over It remains focused on strengthening participation, 
building shared understanding, and reinforcing the power of collective action. Every podcast listen, photo 
submission, and visible show of solidarity helps move us forward, together.

Acess the Media Release here.

Click here to acess the podcast.

OSSTF/FEESO Boutique.

255,000+ Teachers and Education Workers Unite in Province-wide Day of Action

Underfunded & Over It: Building Momentum Together

On April 29, more than 255,000 members from L’Association des 
enseignantes et des enseignants franco-ontariens (AEFO), Elementary 
Teachers’ Federation of Ontario (ETFO), Ontario English Catholic 
Teachers’ Association (OECTA), Ontario School Board Council of 
Unions (CUPE-OSBCU), and Ontario Secondary School Teachers’ 
Federation (OSSTF/FEESO) participated in a province-wide Day of 
Action, demonstrating unity in response to ongoing challenges in 
publicly funded education. The action highlighted chronic underfunding 
reflected in large class sizes, increased school violence, insufficient 
special education supports, staffing shortages, and deteriorating 
infrastructure. Members also raised concerns about post-secondary 
access due to funding cuts and changes to the Ontario Student 
Assistance Program. 

Across Ontario, participants wore red and purple to signal solidarity 
and advocate for improved learning and working conditions. 

Collective Bargaining Updates

https://www.osstf.on.ca/news/255000-plus-teachers-and-education-workers-unite-in-province-wide-day-of-action.aspx
https://youtu.be/LYmPqeDuPLc?si=7yB2eATjIrZo8HUc
https://union-store.com/osstf/
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Legislative Observer Updates

Pensions and Benefits Updates

Click here to acess the link for the submission website.

Read the full submission to understand OSSTF/FEESO’s detailed analysis and recommendations.  

Bill 101 Submission—Ford Government continues to Underfund and Undervalue Publicly 
Funded Education 
OSSTF/FEESO has made a formal submission to the Ministry 
of Education on April 27, 2026, responding to Bill 101, Putting 
Student Achievement First, 2026. In the submission, the 
Federation raises serious concerns about the scope and direction 
of the proposed legislation and its potential impact on public 
education, labour relations, and student success. 

The submission argues that Bill 101 centralizes decision making 
power within the Ministry, weakens accountability, and sidelines 
the professional judgment of educators and education workers. 
OSSTF/FEESO highlights the lack of meaningful consultation 
with frontline education workers prior to the bill’s introduction 
and warns that several proposals would undermine evidence-
based policymaking, silence critical expertise, and destabilize 
established collective bargaining structures just months before the 
2026 round of negotiations. 

OSSTF/FEESO also expresses concern that changes to the 
Education Act, the School Boards Collective Bargaining Act, and 
postsecondary oversight bodies prioritize control and cost cutting 
over student needs and educational quality. The Federation 
emphasizes that improving student achievement requires 
sustained investment in public education, respect for professional 
judgment, and genuine collaboration with those who work directly 
with students every day. 

Members and stakeholders are encouraged to read the full 
submission to understand OSSTF/FEESO’s detailed analysis and 
recommendations.  

Important Benefits Information for ELHT Members 

The Employer Health and Life Trust (ELHT) has provided OSSTF/FEESO with updated information regarding 
the projected financial health of the OSSTF Benefit Plans, identifying growing cost pressures that require 
action. Actuarial projections show that under current funding levels under the current negotiated funding 
levels, rising benefit costs are expected to outpace revenues in the coming years. Without changes, this 
trend would place the long-term sustainability of the OSSTF Benefits Plans at risk.

The projections indicate that adjustments are needed to ensure the Trust remains financially stable and able 
to continue supporting members throughout the upcoming collective agreement period. The OSSTF ELHT 
has advised that any proposed changes are guided by clear principles, including minimizing negative impacts 
on member health outcomes, protecting members and their dependants from catastrophic financial loss, 
avoiding disproportionate impacts on any group, aligning with feedback received through the benefits survey, 
and meeting all requirements of the Trust Agreement. 

To address the projected financial shortfalls, several administrative changes are in the process of being 
implemented with others set to be implemented for September 1, 2026. These focus primarily on managing 
prescription drug costs, including expanded use of biosimilars, preferred generics, reference-based pricing 

https://www.osstf.on.ca/en-CA/resource-centre/briefs-and-submissions.aspx
file:C:\Users\juliana.bandeira\Downloads\osstf_feeso_bill_101_submission%20%281%29%20%281%29.pdf
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for certain medications, and increased utilization on the MemberRx program for specialty drugs. An 
administrative change related to basic life insurance reserves will also be implemented and will have no 
impact on member coverage.

The OSSTF ELHT has also identified the need to adjust the member-required premium share for Health 
and Dental coverage to reflect a true six percent of the 2025-26 carrier rates required under the plan. This 
would result in modest monthly increases for most members, with the amount varying based on employment 
status, full-time equivalent, and coverage type. 

The OSSTF ELHT and OSSTF/FEESO remain committed to maintaining strong, accessible benefits while 
ensuring the long-term sustainability of the OSSTF Benefits Plans members rely on. 

Further information will be shared as this work continues. For more information contact John Wells at  
john.wells@osstf.ca.

If I am Laid-Off, How Does the Election of the Continuation of My Benefits Work?

Upon receiving notice of lay-off from the board, Ontario Teachers Insurance Plan (OTIP) will suspend the 
benefits as of the lay-off date and send the member a benefits election where the member can elect to 
either continue benefits or have them suspended until return to active duties.

Members can elect participation in all the benefits that they were covered for as active, or they can elect to 
participate in only one or more of the benefits.

If the member elects to continue benefits, the member will be asked for banking information, so that the 
monthly premium towards the benefits will be withdrawn directly from the member’s bank account.

The election for the continuation of benefits must be completed within 31 days of receiving the benefits 
election from OTIP . If this 31-day deadline is missed, benefits remain suspended. If benefits are suspended, 
either due to the missed enrolment opportunity, or at the member’s specific election, they cannot be 
reinstated until the member returns to active duties. Note that the member may receive the notification 
email through their employer email and should be diligent in checking their spam/junk folders to monitor for 
these emails.

Members are encouraged to contact OTIP Benefits Services at 1-866-783-6847 for assistance during their 
lay-off election of benefits.

Are Permanent Members Eligible for Continuation of Benefits During a Period of Lay-Off?

OSSTF Benefits has been set up to allow permanent 
members, whose positions are made redundant, 
to be eligible to continue their benefits on a 100% 
member paid basis. This includes the Life Insurance 
and AD&D (Accidental Death and Dismemberment) 
Benefits as well as the Health and Dental Benefits, at 
the same level that they were covered for as an active 
member.

Members can elect participation in all the benefits 
that they were covered for as active, or they can elect 
to participate in only one or more of the benefits.

If a member elects for the suspension of one or all 
their benefits, they are eligible for reinstatement of 
these benefits without restrictions or evidence of 
insurability upon their return to active duties. If they 
do not return to active duties, then benefits cannot be 
reinstated.

The maximum time duration for benefits to be 
continued during a lay-off is: 

•	 Up to a maximum of 24 months from the lay-
off date for a member who is on a recall list.

•	 Up to a maximum of six months from the lay-
off date for a member who is indefinitely laid 
off and not on the recall list.

Note: The 24-month and 6-month maximum 
coverage periods cannot be combined. Members 
are encouraged to contact OTIP Benefits Services 
at 1-866-783-6847 for assistance during their 
leave election of benefits.

For more information on premium rates and more 
details and FAQs from the ELHT be sure to go to 
www.osstfbenefits.ca.

mailto:john.wells%40osstf.ca?subject=
https://www.osstfbenefits.ca/
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Member Engagement

Canadian Teachers’ Federation (CTF/FCE) News and Updates:

The Source—CTF/FCE’s podcast 

Join OSSTF/FEESO on May 5 for our Town Hall: The State 
of Public Education in Ontario. All community members, 
education workers, and teachers are welcome! Take part 
in real conversations about what matters most for Ontario 
schools, campuses and workplaces. 

May 5 Town Hall

Click here to register.

Education Week
Education Week 2026 celebrates the role of teachers and education 
workers in student success. This year’s theme, Building the Future 
Through Public Education, highlights the many ways teachers, 
education workers, and university support staff go above and beyond 
every day to support students.

Access your Education Week resources here!

The Source is the Canadian Teachers’ Federation’s 
national podcast, created to amplify educator voices 
and explore the issues shaping public education 
across Canada. Through conversations with 
teachers, education workers, researchers, and union 
leaders, the podcast connects local experiences to 
national advocacy and action. 

Members are encouraged to listen to a recent 
episode focused on violence in schools, a pressing 
issue affecting classrooms and workplaces in every 
jurisdiction. The episode, Violence in Schools: Beyond 
Quick Fixes, features a national panel examining 
why violence and aggression are increasing, the 
impact on students and education workers, and what 
meaningful solutions are needed to address root 
causes. 

OSSTF/FEESO members will be especially interested to hear from Sherry-Ann Bowen-Gordon, OSSTF/
FEESO Provincial Executive Officer, who brings an Ontario perspective to this important conversation. Her 
contribution highlights the realities members face and reinforces the need for coordinated system-level 
responses rather than short-term fixes. 

Check it out now! 

https://actionnetwork.org/forms/osstffeeso-education-townhall?source=direct_link&
https://www.dropbox.com/scl/fo/4sfnf02cvn44ikugcpicg/AIYf5ranmR44iyQ3d-K9gCc?rlkey=uzox4hg8s8hen6rzkidcqqhsf&st=teo7g2v0&dl=0
https://ctffce-source.buzzsprout.com/1915283/episodes/19067407-event-replay-violence-in-schools-beyond-quick-fixes-rediffusion-la-violence-a-l-ecole-a-quand-un-vrai-remede
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CTF/FCE Parachute Survey—Spring 2026: Deprofessionalization

Professional Development and Resources 

The OSSTF/FEESO AQ Program is Coming! 

The Spring 2026 edition of Parachute, the pan-
Canadian educator survey series led by the Canadian 
Teachers’ Federation (CTF/FCE) has now launched!

This fourth installment focuses on 
deprofessionalization and its impact on teaching 
and learning across Canada. Parachute gathers the 
lived experiences of K–12 public school teachers, 
education workers, and school leaders to build a 
national evidence base that directly informs advocacy 
and policy work at the federal level. 

The survey takes 10–12 minutes to complete and 
is available in English and French. Participation is 
voluntary, responses are anonymous, and no personal 
information is required to complete the survey. 
Members who choose to provide contact information 
may also opt into a prize draw.

Participants can enter to win:

•	 One $500 Article gift card, or

•	 One of ten $100 bookstore gift cards (McNally 
Robinson or Librairie du Soleil). 

Prize entry is optional, and only winners will be 
contacted.

The survey will remain open until Friday, May 21, 
2026.

Click here to begin the survey.

The OSSTF/FEESO Additional Qualifications (AQ) Program for teachers will have its inaugural session in Fall 
2026 (session dates to be determined). This new program is open to all Ontario Certified Teachers, though 
the course content will primarily focus on the secondary panel. All courses have been developed and will be 
delivered by OSSTF/FEESO teacher members with expertise in these subject areas. 

The initial AQ offerings for Fall 2026 are the Part 1, Part 2, and Specialist courses in the following subject 
areas: 

•	 First Nations, Métis, and Inuit Studies 

•	 Guidance and Careers Studies 

•	 Special Education 

There will be more courses added to the program  
in the coming years. 

These courses are designed to support teachers in meeting their professional goals by building their 
qualifications and strengthening their professional practice. All courses will be delivered through an 
asynchronous instructor led model. 

https://survey.alchemer-ca.com/s3/50558135/515d0cd80be4
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2026 Canadian Labour Congress (CLC) Ontario Women’s School and Summer School

Highlights

Education Week:  
May 4 to May 8, 2026

Red Dress Day:  
May 5, 2026

The State of Public Education Town Hall:  
May 5, 2026 
 
Status of Women Regionals: 
Region 5 – May 1 to May 2, 2026, and Region 1 – May 29 to May 30, 2026 
 
Health & Safety/Workplace and Safety Insurance Act Committee Conference: 
May 29 to May 30, 2026

Registration for Fall 2026 courses will open this summer. Information about registration timelines, course 
availability, and session dates will be shared through D/BU memos, Update, District newsletters, and 
OSSTF/FEESO social media channels as it becomes available. 

In addition to enrolling in AQ courses, OSSTF/FEESO members can also apply to join the Course Instructor 
pool. Details about the application process will be shared through these same channels in the coming 
months.  

Registration for the 2026 Canadian Labour Congress (CLC) Ontario Women’s School and Summer School 
is now open and this is your chance to take part. These schools bring together union learning, leadership, 
solidarity, and action in one place.

Education is power. When we learn how to organize, speak up, and work together, we become stronger. Our 
strength as workers comes from knowing our rights, sharpening our tools, and supporting one another.

Women’s School: July 12–17, 2026 

https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/womens-
school-2026/

Summer School: July 19–24, 2026 

https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/summer-
school-2026/

Whether you are new to your union role or have years of experience, there is something here for everyone. 
These schools help build strength where it matters most, on the job, in our communities, and across the 
province. Register now using the links above.

https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/womens-school-2026/
https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/summer-school-2026/
https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/womens-school-2026/
https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/womens-school-2026/
https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/summer-school-2026/
https://canadianlabour.ca/schools/who-we-are/labour-education/regional-schools/schools/summer-school-2026/


D/BU Memos Issued in April

121	 April 29, 2026, Education Day of Action  

122 	 Judicial Council Vacancies  

123	 OSSTF/FEESO Website Re-Design: Have 
Your Say! 

124	 April 2026 Provincial Executive Liaison 
Report (PELR)  

125	 Health and Safety/Workplace Safety and 
Insurance Act Committee (HS/WSIAC) 
Conference 2026 

126	 Status of Women Officer Region 5 Training

127	 Equal Pay Day 2026

128	 Education Town Hall

*Sign in within the members’ section of the website to access President and Local Executive targeted 
D/BU Memos. Access the All-Member D/BU Memos for April here.

129	 April 28 Day of Mourning

130	 Status of Women Officer Regional Training—
Region 1

131	 Ministry Correspondence - Putting Student 
Achievement First Act, 2026 

132	 Education Week 2026 Building the Future 
Through Public Education May 4-8 2026

133	 AI Member Advisory

134	 Parliamentary Speaker Bank Applications 

135	 May 2026 Provincial Executive Liaison Report 
(PELR)  

136	 OSSTF/FEESO Local Lobby Week May 19-
22, 2026 Come Together for Publicly Funded 
Education

Dates of Significance in May

OSSTF/FEESO Provincial social media graphics can be accessed using the hyperlinks below.

May 1		 International Workers’ Day   

May 5		 REDress Day                                                 

May 4-8 	 Education Week   

May 14	 Moose Hide Campaign                                                     

May 16	 World Education Support Personnel Day                                                       

May 17	 International Day Against Homophobia, Transphobia  
		  and Biphobia (IDAHOBIT)  

May 28 	 Menstrual Hygiene Day  

May 31-6	 National Accessibility Week                                                  
Click here to access the graphics.
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https://www.osstf.on.ca/resource-centre/all-member-dbu-memos.aspx#april2026
https://www.dropbox.com/scl/fo/uq6uosiw5ct8ggiy9zavw/AOIh1TtgTV6CDPneBDlNXV0?rlkey=nzoe6e7jpzwchglp7z0xzd0vg&st=qdosezh5&dl=0

